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1 Fl intiff TEECT A CT AIVI LEE brings this Complaint against her former emplo er

befendant INLAND BEHAVIQRAL AND f EALTH SEI2VYCES TNC YBT S and I70ES

3 1 through 2 for retaliation and wrongful terrnination in rrialatior of public policy
4 A CTUA A T GATYON S

5 1 The 1 laintifF Teecha Chamblee is an indi idual residing in San Be nardina

6 County

7 2 T efendant 7B TS is a non prafit carpo ation located at 1963 Nortl E StreeC

8 San ernardino Califarnia 924p5 I HS assurned all responsibility for any acts of its

9 man gers ofiFicers agents and employees

10 3 Dr Lindse Dr Lir dsey is the Chief xecutive Officer of T TS At all

1 time Dr Lindsey acted within the scope of her duties as a dir ctor and affic r of IBHS D

12 Lindsey actively participated in a11 the rvrong ul or torCuous co duct alleged in thxs Complaint

i 3 4 Dr John Wilsan T r Wilson is the Chief Operating Offrcer of YB TS and at al1

14 times acted within the scope of his duties as Chief Operating Of icer Dr Wilsan ac ively

I 5 participatedor allowed ali the rongfixl or taz tuaus co duct alleged in this Complaint

1 C 5 Plaintif is unaware of the true names and capacities of efendants s ed as

17 Daes 1 thraugl 25 and sues these Defendants b r fictitious names Plaintiff rn ill ame d this

18 Complaint to arlege the true narnes and cap cities r hen asce taix ed lain tx believes that each

19 fictitiousl narnad Defendant is the gent or employee of the named I7efendar t and in doing

20 the acts al eged in this Complaint was acting in such capacit

21 6 I larntiff Teecha Chamblee is a well educated experienced clinic manager with

22 a master s degree in health dministration Ms hamblee began employment with 7efendant

23 IBI S on Jecember 14 2012 and cantinu d cn orl ing at IBHS until her rvrangful terminatian

24 on Novernber 1 20i3 Def ndant IBHS hired Ms Ck anablee as the clinic manager As elinio

25 rnanager Ms Chamblee s dutiies ncluded p trcipation in qual rty assurance rneetings staffing

26 of department personnel and training and instruction
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1 7 At son e point during Ms Charnble s emplo rnent at IBHS Ms Chamblee

2 reported illegal practices and conduct being carxied out at YBT S clinics to I r Lindsey and 17r
3 Ji1San on rr y qCC sions 1VIs Charnblea inforrned Dr Wilson and Dr Lindse pfpraGt CeS

4 arid conduct at TB TS she percei ed a be illegal or not in compliance wit state and federal

5 regulati ns These px ctzoes nd conduct included but enrere not limited to

6 a calculation of foad stamps as x eome to adjust patient s incornes in order to

7 ch rge higher fee amounts for clinical care

8 b unsafe warking conditions fo outxeach workers enrolling new patients

9 c charges or patient visits already covered b l cal and state programs

10 d a cl rnic doctor s failure ta m ke paYier t cha t entries which jeopardized patient

11 safet

12 e charging na show fees to Medi Cal patienis vuhen they zx issed appoir tr ents

13 and

i 4 other illega and excessive charges an clinic patients

15 T7espite 1V1s Chamblee s reported objections to many of the above illegal

16 practices and canduct Dr Lindsey cor tinued to implement and instruct TB TS employees to

17 cantinue r ith the above pract ces and conduct des ite r inds s knovvledge that the ere

18 legal ar against regulations

19 9 br Witson knever af Che il egal practices and conduct but failec to take any

20 action Dr Wilsan ratified a l deaisions and judgrnents rnad b Dr Lindse

21 10 On or around August 2013 Dr Lindsey coz structively demoted Ms

22 Charnblee s pasitian as clinic manager T r Lindsey excluded Ms Charnblee from meetings

23 refused to communic te wztk Ivls Chamblee denied Ms Charnblee access to ce tain pa s o

24 the building and also stopped delegating tasl s to Ms Chamblee D Lindsey retaliated against

25 1V1s Charnble becausa Ms Chamblee xefused to implement and reported the illegal practicas

26 and conduct at IBHS Ms Chamblee cornplained to Dr Wilso regarding Dr Lindse s

27 retaliation and her rack of job duties and Dr Wilson told Ms Cha xzblee to just come in and

28 srt in her offic
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1

1 11 1VIs Chamblee resign d on Norrember 1 2p13 as a result of Dr Lindsey s
2 retaliatar constructive demotio afte Iv1s Chamblee reported and refused to carry out things

3 that slie perceived to be illegal or against local state and federal tegul trons

4 FI 2ST CA C I S O ACTYON

5 CUNST TrCTY V E V OIV GFUL TERMINATION IN VIQLATION

6 OF N C7 YC P4Y YC Y

7 Against Defertd r tIBHS

12 Plaintif Teech Ch rnblee re aIleges and incorporates by reference herein aII

8 ofthe allegations in para raphs 1 through 11 inclusi re of this complaint

10 13 CEO Dr Lindse r and CQ41 r Vi ilson acting vvithin the scope of their duties

11 as af cexs af IBHS knowingly instructed laint rff to implern nt rac ices that defrauded local

12 state and federal funded programs

f 3 14 Pl rnti Gt d with a public purpose when she refused to defraud the

14 gaveinment and reported t e fraud to her CEO and COO af IBHS

15 15 TI entire public stands to bene it w en fraud against the government is

16 e posed or re used to be carried out

17 16 These policies included but as not lirnited ta im roper billing of Medi Ca1

18 patients

19 17 Pla ntlf refused to xx plement the illegal or non cornpl ant practices and

20 repeatedly informed the CEO and CQO af T T S tllat such practices r ere illegal or non

21 cornpliant

22 1 8 Rather th n ris k ex reputation or face potential legal eansequences for the

23 illegal praetices tat ing plaee at TBT S laintiff resigned at IBHS fram her role as clinic

24 manager

25 19 A r son ble em ployee in plaintiffs position wou ld have no reasonable

26 alternative except to quit because the requirement that Plaintiff instrs ict empl ees under her

27 supervis ron to defraud the ga ernrnent constituted an egregious coz ditioz afemployment
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1 Z0 befendant ISHS s crro gful co duct desct bed above caused plaintiff to suffer

2 angaing i juries including but not li riited to lost incom and be efits humiiiatian

3 mbarrassment mental ar d emotian l distress d discomfort all according to proof at ri l

4 21 The CE4 and C00 of L7efendant TBT S acted vvi h rnalice oppression or fra d

5 and plaintiff requ sts punitive damages

6 22 Plaintiff also requests attarneys fees pursuant to Code of Ci il 1 rocedur

7 Section 1 Q21 5 because Plaintiff is rrindicati g at d enfore ng a significant benefit to the public
8 by r l ist eblawing against defrauding of rocal state and federal go r nunent pragrams

9 SECOND A USE Q A C Z QN

10 RETAL A Ol i Y1V V YOY ATYON Y A OI CO CTTON 1102 5

11 A ainst Defendant IBHS

12 23 Plainfiif Teech Ck atnblee re alleges and incoiporates by reference herein all

13 of the allegations in para rap s 1 through 22 inclusi e of this complaint

14 24 CEO Dr Lindse and CQQ Dr WiIson ctir g witY zn the scope of their duties as

15 a ficers Q IBHS retali ted against Plaintiff because I laintiff reported practices at YB TS that

16 1 laintif perceived to violate fecleral or state statutes or practices that uvere non compli nt ith
i

17 local state or federal regulations

1 25 Dr Lindsey and l r V irilson acting on behalf of YB TS also retaliated against

19 1 laintiff because laintiff refused to instruct emplo s under her superv ision to defraud local

20 state and federal ragrams

21 26 Dr Lindsey and Dr ilson constructively demoted I laintiff frorn her position

22 as clinic manager

23 27 tath r than risl her reputatian or face patentzal legal consequences for the

24 illegal practices talcing plaee at YBT S laintiff resigned at Y TS fratn her rale as clinic

25 m nager

26 28 A r asonable exnployee in Plain tif s position would have no reasonable

27 alternati re e cept to quit beeause the requirement that 1 laintiff rnstruct ernployees under her

28 supervision to defraud the government constituted an egregious condition of emplo ment
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1 29 L7efendant s wrangful conduct described abave caused Plaintiff ta suffer

2 ongoing rnjuries including but not Iimited to lost income and benefits umi7ration

3 embarrassment rnental and ematianai distress ar d discomfprt all accardirig to proof trial

4 30 De end nt acted in a malioious oppressive an intentronal marmer artd laintiff

5 requests an assessrnent ofpunitrve damages

6 31 Pla rn i also requests at orneys fees pursuant to Code of Civil Pracedure

7 Section 1021 5 because P1air tiff is vindicating and enforcing a signi icant benefit eo the public
b r histleblo ing againsti defraudix g of locai state and federal government programs

9 1 RAYElt FOR RELIEF

10 VHEREFORE Plainti pr ys judgment g inst 17efendants and each of them as

11 fallows

12 1 or general darnages according ro prao

13 2 For specxal dam ges according to proof

14 3 or punitive darnages

15 4 Far restitutianar relie

16 S For z nterest at the legal rate pursuant to applieab7e State law or according to

7 proof ttrial

1 6 or r asanable attome rs ees nd COSts

19 7 For s Ch f ther re ief that this Court deems just and proper

20

21 D ted ecamber 2014 WACrNEIt 8 1 ELAYES LLP
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25 Attorneys for laintiff
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